Collections Curator - Job Description
Contract length: Six months, with potential to extend. 
Weekly working hours: 37
Salary: £26,000 per annum
Reporting to:  Collections Manager
Organisational relationships:  Working alongside and in collaboration with – Collections team colleagues; Education/Exhibition/Marketing/Front of House Teams; Volunteers. 
Place of work: The Bowes Museum, Barnard Castle
Introduction & Purpose of the Post:
[bookmark: _GoBack]The Bowes Museum is seeking a Collections Curator to start in September 2022, with the potential to extend. This role will have a number of duties, including providing elements of maternity cover.
The Bowes Museum is a charity that manages a Grade 1 listed Accredited Museum & parkland in Barnard Castle, Co. Durham. We care for 55,000 objects, 22 acres of parkland, and have 100,000 visitors annually.

Founded by Joséphine & John Bowes 150+ years ago, this purpose-built Museum brings together an extraordinary collection of European fine and decorative art as a cultural resource for the people of the North of England. Our vision is to celebrate and build on our founders' bold ambition for a Museum & parkland dedicated for use by the public, supporting their enjoyment and prosperity. We want to inspire & enrich the lives of all who visit and engage with us. Our aims & values drive our work:
· Delivering an exceptional visitor experience by aiming for excellence in everything we do. 
· Focusing on audiences and communities, their needs & motivations
· Caring for and investing in our assets responsibly - buildings, parkland, collections, people
· Creating inclusive, innovative and relevant programmes for enjoyment & learning
· Thinking entrepreneurially & sustainably

The Bowes Museum is an Accredited Museum, the John and Joséphine Bowes Archive is Accredited and the entire collection has Designation status. 

The Collections Curator will join the Museum during an exciting time of change and development, which includes planning and implementing new approaches to the display and interpretation of its collections, under the leadership of a new Director, Hannah Fox.  Key areas of activity will be widening access to collections through researching and telling new narratives and connecting with communities and audiences more deeply through co-curation projects.  There is also a pressing need to undertake fundamental collections management activities, including loan administration, organising storage and collections re-location, rationalization, and re-use of spaces.  
Sound curatorial knowledge and practice, a creative approach to the interpretation and presentation of collections, and experience working with communities and volunteers will be an advantage.  An ability to draw out stories that are engaging and relevant to audiences’ motivations and interests will be a key strength, contributing to our aim of widening access to the collections and connecting people with new and diverse narratives. 


Main Duties of the Post
1. Plan and assist with object relocation to improve storage facilities and access
2. Work with the collections, exhibitions and education teams to improve existing physical displays and develop new ones. 
3. Research the collections to produce text and labels, drawing out engaging stories and narratives to engage and inspire audiences. 
4. Devise and deliver consultation events as part of a team of colleagues, volunteers and audiences 
5. Contribute to the public programme with talks, tours, demonstrations
6. Create content for the website, Smartify and social media platforms as required, in the form of entries, Blogs, stories and narratives and so on. 
7. Assist in the production of reports and funding applications as required
8. Record appropriate data and evidence of the impact of our work. 
9. Contribute to regular Collections Team meetings
10. Record detailed and accurate documentation on the Adlib database
11. Answer public enquiries about the collections
12. Support volunteers, interns and student placement activities as appropriate.

Person Specification
	Criteria
	Essential (E), Desirable (D)
	Assessment process: Application (A) Interview (I), Test (T)

	Job-specific competencies/qualities/experience:

	Good writing skills and experience in developing engaging interpretation, narrative and stories. 
	E
	A/I 

	Experience in the use and access of museum collections, exhibitions, displays and interpretation to promote learning and creativity.  
	E
	A/I

	Knowledge and experience in working with and caring for collections. 
	E
	A/I

	Knowledge and experience of object databases
	E
	A/I

	Experience of working with volunteers and audiences/communities. 
	E
	A/I

	Excellent organisational skills and ability to prioritise
	E
	A/I

	A creative interest in exploring new ideas and techniques.
	E
	A/I

	Experience in writing or supporting funding applications
	D
	A/I

	Core competencies/qualities/experience

	Understanding of the importance of commercial practices and efficient use of resources for organisation and environmental sustainability.
	E
	A/I

	Ability to communicate effectively internally and externally, engaging with and enthusing others. 
	E
	A/I

	Experience and ability in navigating challenges proactively and effectively. 
	E
	A/I

	Willingness to be accountable for personal performance. 
	E
	A/I

	Good understanding of Equality, Diversity, Inclusivity.
	E
	A/I

	Generic competencies/qualities/experience:

	A strong knowledge of and commitment to the mission, aims and values of The Bowes Museum, including inclusive and participative practices. 
	E
	A/I

	Computer literacy and knowledge of digital technologies. 
	E
	A/I

	Excellent written and verbal communication and interpersonal skills. 
	E
	A/I

	Adaptable and flexible, able to manage multiple strands of work and responsibilities.
	E
	A/I

	Qualifications:

	Advanced level education, or equivalent, or evidence of professional learning and experience.
	E
	A

	Experience working in a museum 

	E
	A
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