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_________________________________________________________________________________
Job title: 		Curator (Co-Production)
Responsible to:	Collections Manager
Salary:	£18,708.50 (actual)
Hours of work:	3 days per week
Contract: 	Fixed term until 2029
Place of work:	The Bowes Museum
__________________________________________________________________________________
Benefits: 
· We are very happy to discuss flexible working and ways for our team to manage their home and working lives.
· 25 days holidays in addition to Bank Holidays.
· 5% employers pension contribution.
· Discount in the museum’s café and our shop.
· Free staff parking.
· Employee Assistance Programme – providing a 24/7 free helpline.
· Training and development opportunities.
· Free entry for your immediate family to the museum.
· Some mutual free entry arrangements with other partnership attractions.
· Cycle to work scheme
__________________________________________________________________________________

Organisational relationships: 
· Reporting to Collections Manager
· Working alongside – Collections, Production and Learning Teams and Director of Programme and Collections 
· Direct reports – Volunteers
  
The Role
The Curator (Co-Production) plays a central role in advancing and further embedding co-production across The Bowes Museum’s programmes, building on the Museum’s ongoing curatorial practice. 
The role is part of Going Places, an Art Fund programme made possible with major support from The National Lottery Heritage Fund and The Julia Rausing Trust, with additional support from a generous group of trusts, foundations and individuals.
The Bowes Museum part of the Founding the Future network, and working in partnership with the Watts Gallery (Guildford) and the Russell-Cotes Museum (Bournemouth), the postholder will lead community co-produced programming for TBM’s Going Places exhibitions scheduled for 2027 and 2028/9, as part of a collaborative touring exhibition across all three venues (2026–29).
Working within the Collections Team and alongside curatorial colleagues, the postholder will collaborate with learning, production, and marketing staff, external partners, and community members. The role focuses on interpreting and sharing the collection through inclusive, collaborative approaches, ensuring exhibitions and programmes reflect diverse voices, perspectives, and community stories.
The Person
You will be enthusiastic, highly organised, methodical, and accurate. You will communicate well with colleagues and  stakeholders.  You will be proactive in problem-solving in a dynamic museum environment. As a confident  person, you will enjoy building effective working relationships with a broad range of people and advocating for the museum’s values and behaviours. As someone used to juggling multiple elements, you will be flexible and adaptable in your approach.
1. Role purpose: 
· Lead the conception, research, and development of curatorial programming, including exhibitions, collection displays, and public engagement initiatives, in collaboration with communities.
· Champion co-production across all projects, embedding collaborative, inclusive practices throughout.
· Build and maintain relationships with artists, designers, makers, and external partners to deliver innovative, co-produced exhibitions and programmes.
· Interpret, select, and present collection items; integrating diverse perspectives and storytelling.
· Contribute to strategic planning, proposing initiatives that enhance the Museum’s collections and public programmes through co-production.

2. Specific Responsibilities and Duties: 
· Lead interpretation for co-produced exhibitions, displays, and programmes, working col
· Lead the selection and contextualisation of objects for co-produced projects, in dialogue with other curators, ensuring multiple perspectives and community voices are represented.
· Lead research for exhibitions and collection-led programming, contributing specialist knowledge while sharing insights across the curatorial team.
· Lead commissioning and support for artists, makers, and practitioners involved in co-produced projects, collaborating with team members to coordinate delivery.
· Lead the development of co-production methodologies, piloting new approaches and sharing learning across the curatorial team and wider Museum.
· Maintain accurate records for all co-produced projects, including documentation of object handling, exhibition planning, research, and community engagement activities.
· Evaluate co-produced programmes and exhibitions, reporting outcomes, audience engagement, and impact to inform team planning and future projects.
· Build and maintain partnerships with local, regional, and national organisations to support co-produced curatorial work.
· Collaborate with Learning, Marketing, and Programme teams to create interpretive content, ensuring exhibitions are accessible and engaging.
· Contribute to the successful delivery of curatorial projects, ensuring they are completed professionally, on time, and within budget, while coordinating effectively with colleagues.

3. General responsibilities and duties:
· Contribute effectively to the success and culture of The Bowes Museum.
· Interact and cooperate proactively with all employees, trustees and volunteers, ensuring good teamwork, inclusive practices, and interdisciplinary activities across work strands, projects and programmes.
· Manage individual performance of assigned staff, volunteers, and researchers as appropriate and in line with the organisation’s performance management processes.
· Develop reports, as required, to enable the Collections Manager to report accurately and on time, to the Senior Leadership Team, Exec Director, Trustees, Committees, Funders etc.
· Make best use of technology across our activities.
· Support effective communications and promotion of The Bowes Museum and our activities.
· Work flexibly at times and on occasions that connect with the needs of our programme, audiences and communities.
· Ensure we are adhering to and compliant with our policies, processes and statutory obligations.
· Take ownership of your professional and personal development, working with your line manager to identify and address gaps in skills and competencies.
· Ensure that the Health and Safety policy, organisation arrangements and procedures under your control are understood, implemented, and monitored.
· Help to ensure any barriers to equality of opportunity are removed and to eliminate unfair and unlawful discrimination, giving everyone an equal chance to learn, work and live free from discrimination and prejudice.
· Demonstrate and advocate for the museum’s values and behaviours in all we do.



























Person Specification: Curator (Co-Production)
Shortlisting and selection based on the following criteria: 
	Criteria
	Essential (E), Desirable (D)
	Assessment process: Application (A), Interview (I), 
Test (T). 

	Job-specific competencies/qualities/experience:

	Demonstrable experience co-producing exhibitions and collection-led displays, using creative, participatory, and inclusive approaches.

	E
	AI

	Proven experience initiating and managing artist-led commissions, interventions, and collaborative projects.
	E
	AI

	Experience working with diverse communities and civic audiences, applying participatory approaches to engagement.
	E
	AI

	Strong relationship-building skills with artists, partners, and communities, with experience of audience development and co-production practices.

	E
	A

	Knowledge of regional and national policy and programming in the heritage and arts sectors, including awareness of socio-cultural and political contexts in the North East.

	E
	AI

	Demonstrable experience of evaluation, impact measurement, and reflective practice for exhibitions and community programmes.
	E
	A

	Awareness of collections management and conservation principles relevant to curatorial practice (e.g. object handling, location management, documentation).
	E
	A

	Strong research, writing, and interpretive skills, with attention to detail and ability to communicate complex ideas accessibly; balancing collection knowledge, co-production, and community perspectives.
 
	E
	AI

	Good understanding of fine art and European decorative arts, including contemporary debates, artistic practice, and theory.

	E
	A

	Experience delivering socially-engaged artist programmes or creative learning initiatives.
	D
	A

	Experience working in the North East and/or Yorkshire, with knowledge of regional heritage networks.
	D
	A

	Experience using digital platforms and technology for research, engagement, project management, or programme delivery.
	D
	A

	Knowledge of Equality, Diversity, and Inclusion principles and experience embedding these into programming and curatorial practice.
	D
	A

	Core competencies/qualities/experience:

	Highly organised, able to manage multiple projects and priorities 
	E
	AI

	Flexible, proactive, and committed, with a collaborative, team-oriented approach.

	E
	AI

	Excellent communicator, able to engage and enthuse colleagues, partners, and communities.

	E
	AI

	Able to navigate challenges proactively and creatively, maintaining professionalism under pressure.

	E
	AI

	Accountable for personal performance, demonstrating initiative and reliability.
	E
	A

	Commitment to continuous professional development, reflecting sector best practice and evolving approaches to co-production and curatorship.

	D
	A

	Qualifications:
 
	
	

	Advanced level education, or equivalent, or evidence of professional learning and experience.

	D
	A
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